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Abstract:
Despite the widespread adoption of experiential and career-integrated learning in MBA programs, the benefits students confer—remains uneven for culturally diverse and international learners. In the Canadian context, international MBA students often possess strong technical and professional skills yet report lower confidence and readiness to navigate local career pathways. These disparities are frequently interpreted as skill gaps, overlooking the psychological and contextual mechanisms that shape access to experiential learning and career preparation.
This study examines how cultural values influence perceived career readiness among MBA students in Canada through the lens of Social Cognitive Career Theory (SCCT). SCCT conceptualizes career readiness as a function of career self-efficacy, outcome expectations, and career goals, operating within contextual supports and barriers. Cultural values (e.g., individualism–collectivism, power distance, uncertainty avoidance) are integrated as distal contextual influences that shape these psychological mechanisms, rather than as direct or deficit-based determinants of readiness.
Using a mixed-methods design, the study combines quantitative survey data from culturally diverse MBA students and recent graduates with qualitative insights to capture contextual experiences not fully explained by standardized measures. Quantitative data are analyzed using Structural Equation Modeling to test mediation and moderation pathways among cultural values, SCCT variables, contextual supports and barriers, and career readiness. Qualitative responses provide depth regarding perceived accessibility of career services, experiential opportunities, and workplace transition pathways.
Findings are expected to show that differences in career readiness are largely mediated by psychological factors—particularly self-efficacy and outcome expectations—and moderated by institutional supports and perceived barriers, rather than by cultural background alone. The study offers evidence-based insights for designing more accessible and culturally responsive experiential and career-integrated learning environments. Implications include rethinking how institutions scaffold confidence-building, clarify career norms, and reduce structural and perceptual barriers, thereby improving equitable participation in experiential learning and career preparation pathways.
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