Empowering Instructor Presence at the Intersection of AI Transparency & Faculty Identity 
Since the public release of ChatGPT in late 2022, we’ve seen rapid development of artificial intelligence policies and guidelines across post-secondary institutions in Canada and across the world. Many of these guidelines for ethical AI use, including our own at Yorkville University, cite transparency as a critical ethical principle for members of the scholarly community. In this context, transparency is often equated with disclosure of AI use – a fulsome description of how and to what degree AI was used to achieve a particular outcome or create an output.
However, AI transparency is not without costs. Recent research (Acar et al, 2025; Schilke & Reimann, 2025) suggests that AI disclosure negatively impacts perceptions of trustworthiness and competence across a range of professional domains, including teaching, with early indications that these effects are compounded by aspects of social identity including gender, age, and race.
In this session, we will explore contemporary calls for faculty to disclose AI use in various domains, including curriculum development, instructional planning, assessment and the provision of feedback. We will critically examine how faculty identity, the social costs of AI transparency, and our evolving institutional AI guidelines intersect to promote or inhibit AI disclosure.
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